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	Job Title:


	Teacher – Public Services
	Post No:
	5198

	
	
	
	

	School/

Directorate:
	Service Industries
	Department/

Team:
	Public Services


	Reports to    (job):
	Curriculum Leader

	
	

	Responsible     for (jobs):
	All responsibilities of a teacher of Public Services 


Job Purpose

	To provide outstanding teaching, learning and assessment to enable students to an excellent experience and achievement of high grades


Main Responsibilities

	1.


	Undertake outstanding formal scheduled teaching relevant to the provision on offer within the curriculum.

Be prepared to work flexibly and creatively to benefit the student experience, success, and the of the college. Be innovative in your TLA delivery.


	2.


	Set, mark and moderate assignments and tasks specified by awarding bodies and to maintain records and report thereon as required following college policies and processes. Liaise with awarding body and EQA’s. Prepare documentation for internal and external verification and sampling purposes. Complete approval documents when required for update with the awarding body.


	3.


	Undertake duties associated with the student programmes of study e.g., preparation and marking, profiling, student progress and set rigorous and challenging targets and record these following the organisations processes, Complete self assessment reports, provide enrichment, complete references for UCAS applications. Be calm, organised and demonstrate a disciplined approach. A keen interest in innovative learning delivery systems.

	4.


	Attend and participate in a variety of meetings and training sessions to support your role to include course, curriculum and college as well as with colleagues, carers and employers associated with the students.

	5.


	Evidence effective planning for all lessons current up to date sow and lesson plans. Use college systems accurately.

	6.


	Assist in the development, planning and organisation of new courses and participate in course review, monitoring and evaluation processes.

	7.


	Activley participate in marketing and promotional activities including liaison with schools, employers and other external organisations required.

	8.
	Continuously review and evaluate teaching/student learning strategies whilst maintaining an awareness of new developments and initiatives in Further Education.Participate in the development of learning communities to achieve excellence

	9.
	Undertake specific College roles as required e.g.  Course tutor, personal tutor, training and enrichment.

	10.
	Participate in the organisations performance review process and attend additional training as set and agreed with your line manager.

	11.
	Be enthusiastic, inspiring and work flexibly, to support the student experience. Undertake training and development and undertake such other tasks as may be required or directed from time to time to meet the needs of the organisation.

	12.
	Undertake individual or team research and consultancy work as agreed by the Principal.

	13.
	Assist with the organisation of work experience placements and College-based realistic work environments.  Monitor, supervise and assess students as required.

	14.
	Support and promote the College’s equal opportunity, diversity, health and safety, and other policies, processes and objectives.

	15.
	Work positively to suggest and deliver quality improvements for your area. Engage with all quality improvements agreed for implementation from both internal and external sources. Be responsible and accountable for your students success

	16.


	Shrewsbury Colleges Group actively promotes a ‘safeguarding children and vulnerable adult’ culture. As such employee’s are expected to carry out their role and responsibility in relation to a childs’ or vulnerable adults’ welfare. Employees are expected to access child protection training in accordance with their role and be aware of who to contact and what action to take if there are concerns regarding the welfare of a child or vulnerable adult. We are committed to ensuring that all employees are supported in respect to their safeguarding children and vulnerable adult duties.


Person Specification

	Criteria


	Essential
	Desirable

	Knowledge


	· A full teaching qualification

· A good understanding of the public services sector relating to armed services and or emergency services
· A good understqnding of the FE sector, its changes, etc 

	· Additional qualifications such as Mountain leading, Climbing 

	Skills 


	· Strong organisation skills

· Excellent communication skills

· Good levels of ICT skills

· Leadership skills

	· Minibus driving licence



	Experience


	· Teaching experience within FE in the Public Services 
· 
	· Public services vocational background 
· Have good community and employer links

	Special working requirements


	· An enthusiastic, flexible and student centered approach to teaching.
· 
Be prepared to work flexible days and hours to include;Taking students on residential trips and visits
	


	
	
	

	
	
	



