	Shrewsbury Colleges Group Job Description

	


	Job Title:


	Teacher - Surveying Construction 


	Post No:
	

	
	
	
	

	School/

Directorate:
	Curriculum & Operations

	Department/

Team:
	Construction Trades


	Reports to   (job):
	Curriculum Director


	
	

	Responsible     for (jobs):
	None



Job Purpose

	To meet growth and industry requirements the Construction Department is expanding its provision in the Built Environment and is seeking to appoint an enthusiastic and driven individual to take this area forward. The post holder will be responsible for delivering the surveying element in the T-Level in Design, Surveying & Planning for Construction, and in the HNC/HTQ in Construction Management. 


Main Responsibilities

	1.


	Teach in the following areas:
Construction & the Built Environment specialising in land surveying and geospatial survey work

	2.


	Provide an input into a broad range of units under the guidance of the curriculum director and Construction & the Built Environment team.

	3.


	Undertake normal duties associated with the student learning programmes e.g. preparation and marking, profiling, Records of Achievement, report and reference writing, registration, attendance records, statistical returns, and other administrative tasks.

	4.


	Have available up-to-date syllabuses and schemes of work for all courses/classes taught.



	5.


	Set, mark and moderate examinations, assignments and tasks specified by examining bodies and to maintain records and report thereon as required.

	6.


	Attend and participate in course, department, College, and other team meetings.

	7.


	Undertake specific College or Department roles as required e.g. course tutor, personal tutor.

	8.


	Continuously review and evaluate teaching/student learning methods and styles whilst maintaining an awareness of new developments and initiatives in Further Education.

	9.


	Assist in the development, planning and organisation of courses and participate in course review, monitoring, and evaluation processes.

	10.


	Participate in marketing and promotional activities including liaison with employers and other outside bodies as required.

	11.
	Undertake individual or team research and consultancy work as agreed by the principal, to be part of current duties.

	12.


	Undertake general academic and administrative duties related to the work of the course team and College.

	13.
	Prepare personal class contact records in consultation with Construction Team and Curriculum Director.

	14.
	Observe safe working methods and comply with the College Health and Safety Policy.



	15.
	Promote the various aims and objectives of the College Strategic Plan.



	16.
	Work flexibly, undertake training and development, and undertake such other tasks as may be required or directed from time to time to meet the needs of the College.



	17.
	Support and promote the College’s equal opportunity, diversity, health and safety, and other policies, processes, and objectives.



	18.
	Work positively to suggest and deliver quality improvements for your area. Engage with all quality improvements agreed for implementation from both internal and external sources.

	19.
	Shrewsbury Colleges Group actively promotes a ‘safeguarding children and vulnerable adult’ culture. As such employee’s are expected to carry out their role and responsibility in relation to a childs’ or vulnerable adults’ welfare. Employees are expected to access child protection training in accordance with their role and be aware of who to contact and what action to take if there are concerns regarding the welfare of a child or vulnerable adult. We are committed to ensuring that all employees are supported in respect to their safeguarding children and vulnerable adult duties.


Person Specification

	Criteria


	Essential
	Desirable

	Knowledge


	· Up to date knowledge of land surveying techniques including the use of digital levels, total station, and digital transference of information.
· Knowledge of geospatial information conveyance and sourcing, including GIS, cartographic and other commercially available data.
	· Degree in Building Studies

· HND or HNC in Construction and the Built Environment

· Assessors Award A1/A2 & V1 units

· CIOB registered.
· PGCE or recognised teaching qualification

	Skills 


	· To be able to demonstrate the accurate used of land surveying techniques including the use of digital levels, total station, and digital transference of information.
· The ability to work in a team and to liaise with other professionals inside and outside the College.
· The ability to take responsibility for course administration and development.
· Excellent communication skills

· Proficient in Microsoft Office applications.
	· Flexibility, adaptability and show initative.
· Ability to work effectively under pressure.
· Enthusiasm and ambition for development
· A willingness to undertake continuing professional development.



	Experience


	· Recent relevant, extensive experience in land surveying
· Experienced in Surveying & Cartography
	· Proficient in CAD
· Experience of working with outside agencies and organisations.

· Previous experience and success of teaching at the relevant level and subject


	Special working requirements


	· An awareness of the changing needs of students and changing methods of delivery being bought about by developments in the curriculum
	· Knowledge of current curriculum developments in the post 16 sector.




	
	
	

	
	
	



