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	Job Title:


	Teacher - Health and Social Care 
	Post No:
	

	
	
	
	

	Curriculum Area:
	Care
	Department/

Team:
	Health and Social Care


	Reports to    (job):
	Curriculum Director

	
	

	Responsible     for (jobs):
	All teaching, learning and assessment. Students making outstanding progress.



Job Purpose

	Fulfil all responsibilities within the teacher’s role. 


Main Responsibilities

	1.


	Undertake all duties associated within a teaching role. 
To deliver outstanding teaching learning and assessment to provide an excellent learning experience. Provide varying assessment strategies and opportunities to achieve high grades and effective learning outcomes for all students.

Develop high quality materials and resources to enhance teaching, learning and assessment.


	2.


	Support students through the personal tutor role. Carry out progress reviews with students to establish and build positive professional relations and trust.

Deliver a tutorial programme to support students with valuable wider learning in a range of subjects.


	3.


	Contribute to the team in maintaining and developing a strong quality review process that meet the needs of students as well as the requirements of the Awarding Bodies.


	W

	Contribute to the recruitment and marketing for the programme to include face to face and virtual events.


	5.


	To support work experience placements to enhance the learning experience and fulfil curriculum requirements.


	T

	Undertake CPD requirements to support, develop and grow the programme.

	7.


	Shrewsbury Colleges Group actively promotes a ‘safeguarding’ culture. As such, employees are expected to carry out their role and responsibility in relation to student welfare. Employees are expected to access PREVENT and child protection training in accordance with their role and be aware of who to contact and what action to take if there are concerns regarding the welfare of all students. We are committed to ensuring that all employees are supported in respect to their safeguarding duties.

	8.
	Undertake training and development, and undertake such other tasks as may be required or directed from time to time to meet the needs of the College.


	9.
	Support and promote the College’s equal opportunity, diversity, health and safety, Prevent and other policies, processes and objectives.


	10.
	Work positively to suggest and deliver quality improvements for your area. Engage with all quality improvements agreed for implementation from both internal and external sources.


	11.
	**To participate in exam invigilation as and when required**



Person Specification

	Criteria


	Essential
	Desirable

	Knowledge


	· A relevant professional qualification to a minimum of level 4
· A teaching qualification such as PGCE, Certificate of Education
· Current educational developments within the Care sector

	· Masters degree
· SV/IV Knowledge and experience
· Employment links locally to support work placement and job opportunities.


	Skills 


	· Effective interpersonal skills

· Excellent teaching skills that are flexible and have a student-centred approach to learning

· Literacy and numeracy to at least level 2

· Taking a creative and initiative approach to teaching and learning.

	· Experience of teaching through online platforms 
· Any health Care experience relating to the sector


	Experience


	· A strong background in teaching post 16

· Experience in the Health and or Social Care industry.

	· Experience of HE delivery and assessment


	Special working requirements


	· Will be required on occasions to support student residentials.
· A commitment to ensuring the safeguarding and welfare of children at Shrewsbury Colleges Group
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