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	Job Title:


	Emotional Health & Wellbeing Practitioner

	Post No:
	

	
	
	
	

	Curriculum Area:
	Student Support

	Department/

Team:
	Student Services


	Reports to    (job):
	Student Services Team Leader


	
	

	Responsible     for (jobs):
	


Job Purpose

	Providing Emotional Health & Wellbeing support to all students of Shrewsbury Colleges Group



Main Responsibilities

	1.


	Provide one to one counselling to students using a Person-Centred approach.

	2.


	To organise and run group support sessions for current students as part of the EHWB service.

	3.
	To attend scheduled supervision with an external supervisor. 



	4.

	To work with the Additional Learning Support Manager to help support students with their EHWB needs. 

	5.

	To liaise with external organisations to aid communication and develop strategies to support students. 

	6. 
	To liaise with other education providers to gather transition information on prospective students.

	7.

	To work with prospective students to aid their transition into college. 

	8.
	To provide EHWB support in students’ transition into higher education or full-time employment. 



	9.
	To work with Curriculum and Support staff to raise awareness of EHWB issues, and to provide strategies to support students. 

	10.
	To work with the Student Services Team Leader to run the college EHWB Peer Support Group. 

	11. 
	To support the Student Services Team Leader with diary management and promotion of the EHWB service 

	12.
	To deliver knowledge and expertise by attending training where appropriate. 



	13.
	To contribute to CPD offered by the college, by delivering training as appropriate. 



	14.

	To carry out administrative duties, including appropriate record keeping.

	15.

	Shrewsbury Colleges Group actively promotes a ‘safeguarding children and vulnerable adult’ culture. As such employees are expected to carry out their role and responsibility in relation to a Childs’ or vulnerable adults’ welfare. Employees are expected to access child protection training in accordance with their role and be aware of who to contact and what action to take if there are concerns regarding the welfare of a child or vulnerable adult. We are committed to ensuring that all employees are supported in respect to their safeguarding children and vulnerable adult duties.


	15.
	Undertake training and development, and undertake such other tasks as may be required or directed from time to time to meet the needs of the College


	16.
	Support and promote the College’s equal opportunity, diversity, health and safety, Prevent and other policies, processes and objectives


	17.
	Work positively to suggest and deliver quality improvements for your area. Engage with all quality improvements agreed for implementation from both internal and external sources.


	18.
	**To participate in exam invigilation as and when required**



Person Specification

	Criteria


	Essential
	Desirable

	Knowledge


	· Numeracy and Literacy qualifications to Level 2. 

· Have knowledge on Self-Harm Mitigation, Suicide Prevention and other EHWB themes or the willingness to undertake training. 
	· Have an understanding of the issues faced by young people. 


	Skills 


	· Hold a Level 4 Diploma in counselling or equivalent. 

· Hold safeguarding training to Level 2.
· The ability to deliver CBT or the willingness to undertake training.  
· The ability to deliver in a group setting. 

	

	Experience


	· At least 100 hours of one to one counselling. 

	· Have an understanding of young people in a school or college environment and the problems they face. 


	Special working requirements


	· Hold a current BACP membership.
· Have Professional Liability insurance.
· A commitment to ensuring the safeguarding and welfare of children and vulnerable adults at Shrewsbury Colleges Group
	


